


Introduction

We need to make sure that in developing the next Local Development Plan 2 that the
policies and proposals it contains do not have an adverse impact on people from
different equality groups.

The Equality Impact Assessment (EqlA) is being used to assess any changed policies
within Local Development Plan 2 (LDP2). The Rapid Impact Assessment is being used
for the first statutory stage of LDP2 consultation, the Main Issues Report. This is
because the Council has only developed a “preferred option” at this point. This is not a
detailed policy at this stage and is also open for consultation. We will be engaging
widely on the Main Issues Report prior to developing the more detailed “settled view” in
terms of the Proposed Local Development Plan.

The EqIA helps assess whether the policies and proposals in LDP2 are likely to have an
adverse impact on the diverse groups of people within Argyll and Bute.

This EqIA will be developed as we move through the Local Development Plan 2
process. Equalities issues are being dealt with as an integral part of the policy
development process for the emerging plan and will be assessed at each formal stage
as follows : Main Issues Report, Proposed Local Development Plan, Adopted Local
Development Plan.

An Equality Impact Assessment involves assessing the likely or actual effects of policies
or services on people in respect of their age, disability, gender reassignment, marriage
and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual
orientation.

The Rapid Impact Assessment (RIA) is a short exercise that involves considering the
overall policies and deciding if it is relevant to equality. The basic rule is that if people
may be adversely affected by what we do then we need to carry out a full equality
impact assessment.

A full impact assessment may need to be completed if it becomes apparent through
completing an RIA and progressing through the LDP2 process that a protected
characteristic or groups are likely to be negatively impacted upon.































































