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involvement in this assessment.

(e.g. names of officers consulted,
dates of meetings etc)

HMT meetings since the commencement
of the Service Choices process in
February 2015.

Is there a need to collect further
evidence or to involve or consult
protected characteristic groups on the
impact of the proposed policy?

(Example: if the impact on an
individual or group is not known what
will you do to gather the information
needed and when will you do this?)

Yes. A review of the prioritisation of
need framework needs to be undertaken
to establish beneficiaries of current
service provision and the potential impact
of the budget reduction. This will be
done in the time between Council
decision to proceed with this option and
the time it is proposed that it it U




Stage one: Rapid Impact Assessment

Part 2: Protected Characteristics

Which protected characteristics will be positively or negatively affected by this policy,
procedure or strategy?

NB Please place an X in the box which best describes the "overall" impact. It is possible
for an assessment to identify that a positive policy can have some negative impacts and
visa versa. When this is the case please identify both positive and negative impacts in
Part 3 of this form.

If the impact on a protected characteristic group is not known please state how you will
gather evidence of any potential negative impacts in box Part 1 section 7 above.

If there is a negative impact against a protected characteristic then a full EqIA (Stage 2)
should be completed.

Protected Characteristic Positively | Negatively | No Not
Impact Known

Age X

Disability X

Ethnicity X

Gender X

Gender reassignment X

Marriage and Civil Partnership X

Pregnancy & Maternity X

Religion X

Sexual Orientation X







required.)

6. How will the policy be monitored?

(How will you know it is doing what it
is intended to do? e.g. data collection,
customer survey etc.)

Data will be collected to assess impact of
the proposed savings options

Part 4: Contact Information

| Name of Department : Community Services

Manager Responsible

Name: Moira MacVicar

Designation: Housing Services Manager

Telephone: 01631 572184
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Stage two: form for carrying out a full equality impact

assessment -13.1.16
1: Policy or function details

Name of policy or function

(Insert the name of the policy,
strategy, project, funding application,
initiative or financial decision)

Service Choices
Service Package Reference CC12

Reduction in Funding for Tenancy
Support including Women'’s Aid

Lead officer/person

(The name of the officer who is
responsible for developing the policy)

Moira MacVicar

Supporting team
(namesl/job titles)

Douglas Whyte Housing Team Leader
Bill Halliday Housing Team







Protected characteristic

Positive and/or negative impacts

Race: relating to people from
different racial groups, ethnic or
national origins, ethnic minorities,
including gypsy travellers and
migrant workers

Potential negative impact on ability to support
migrants or refugees with language barriers

Gender: specific to women and/or
men

Negative impact on women due to the proposed
reduction in support for Women’s Aid in 2017/18

Disability: relating to people with
either mental or physical disability

Negative impact on people who have a mental
disability and who require housing support to
assist them to engage with specialist services

Age: relating to different age
groups e.g. older people or
children and young people

Disproportionate negative impact on young people
who do not possess the life-skills to manage their
accommodation.

Religion or Belief: relating to a
person’s religion or belief
(including non-belief)

Neutral

Sexual orientation: relating to
whether a person is lesbian, gay,
bi-sexual,













Who is responsible for reviewing the
policy?

Insert the job title of the person
responsible for reviewing.




6: Summary
Name of policy: Reduction in Tenancy Support funding

This policy will help the council to meet the general equality duty to eliminate
discrimination; advance equality of opportunity; and foster good relations by:

Eliminate discrimination

State how the policy will eliminate discrimination. The reduction in expenditure
for tenancy support will not eliminate discrimination. There will be less resources
to meet the support needs of certain groups with protected characteristics.

Advance equality of opportunity

State how the policy will advance equality of opportunity. It will not advance
equality of opportunity but the revision of the prioritisation of need framework will
endeavour to mitigate against any negative impact of the policy.

Foster good relations

State how the policy will affect good relations. There are currently good relations
between the Council and the tenancy support providers and they understand the
pressures on the Council’s budget. The reduction in funding will not help to
maintain these good relations, however ongoing engagement with providers and
affected groups will seek to mitigate this.

When completed, the assessment must be signed off by the lead officer and by the
relevant Head of Service.

—

Signed:
Lead Officer

Date: 13 January 2016

Signed:
Head of Service

Date:

Completed assessments must be sent to: equality@argyll-bute.gov.uk for quality
control, recording and publishing on the council’s website.




